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ADMINISTRATION POLICY: 
Alcohol/Illegal Drugs Policy 

Employee 
Any employee that comes to work under the influence of alcohol/illegal drugs and/or is consuming 
alcohol/using illegal drugs while on duty will be subject to immediate termination of employment. 

Public 
Alcoholic beverages/illegal drugs of any kind are prohibited in and/or on any Town of Cardston owned 
properties and equipment. These include all Recreation, Administration and Public Works facilities.
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APPROVAL:  
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Policy Statement: 

The Town of Cardston will not tolerate the use of alcohol/illegal drugs in any of our facilities and could 
be cause for immediate termination of an employee. (Refer to Policy Manual – Termination Policy) 
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